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North Dakota State Board of Higher Education 
August 9, 2023, Post-Tenure Ad Hoc Committee Meeting Minutes 

 
The State Board of Higher Education Post-Tenure Ad Hoc Committee met Wednesday, August 9th at 3:30 p.m. 
CT, via Teams.  

 
Dr. Ryan called the meeting to order at 3:30 p.m. CT. 
 
SBHE Members participating: 

Dr. Casey Ryan     
Mr. Tim Mihalick 
Dr. Lisa Montplaisir (Faculty Advisor) 

 
NDUSO Participating:  

Ms. Lisa Johnson, NDUS 
Mr. Darin King, CTS 
Ms. Terry Meyer, NDUS 
Ms. Claire Gunwall, NDUS 
Mr. Jerry Rostad, NDUS 
Mr. Chris Pieske, NDUS 

 
Institution Representatives Present: 

President Shirley, MiSU 
President Hirning, WSC 
Vice President for Strategic Initiatives John Carroll, BSC 
Dean Simone, DCB  
President, Van Horn, MaSU 
President Easton J.D., DSU 
President Flanigan, NDSCS 

 
Committee Chair Ryan stated that Dr. Lisa Montplaisir is the SBHE Faculty Advisor, however, she will be a voting 
member of the Post-Tenure Ad Hoc Committee. 
 

1. Agenda 
Mihalick moved, seconded by Montplaisir, to approve the agenda as presented. 
 
Mihalick, Montplaisir, and Ryan voted yes. 
 

2. Meeting Minutes 
Montplaisir moved, Mihalick seconded, to approve the June 14 and July 12, 2023, meeting minutes. 

 Mihalick, Montplaisir. and Ryan voted yes. 
 

3. Template to Collect Campus-Specific Tenure/Post-Tenure Information 
a. Reference: NDUS Tenure Data from 2018 to Present 

https://ndusbpos.sharepoint.com/:b:/s/NDUSSBHE/EeBK8VD2v3xCvIr8mAdU1y0BziG29Mq34578bRMI8nMErQ?e=Jf6MU0
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Vice Chancellor Johnson stated that the committee requested campus specific information and a draft 
template was proposed at the last meeting. The current template incorporates the questions the 
committee members recommended during the previous meeting. She indicated that the institutional 
research staff may have the ability to run some of the data which would reduce the workload for 
campuses, specifically questions four, five, and six. If approved, the template/survey would be 
distributed to the Presidents of each institution to complete. The Presidents do have the option to have 
specific areas completed by faculty/staff, but ultimately the Presidents will be submitting it on behalf of 
their respective institution.  
 
The committee discussed the electronic survey questions; they clarified language in question seven to 
distinguish post tenure review/evaluation process from an annual evaluation process. Chair Ryan 
inquired if any of the Presidents participating in the meeting had any concerns or input; there was no 
opposition and/or concerns. The committee agreed to move forward with the survey questions, as 
discussed. 
 
Mihalick moved, Montplaisir seconded, to approve the survey as discussed and distribute to the 
Presidents to complete. 
 
Mihalick, Montplaisir. and Ryan voted yes. 
 
Ms. Johnson reviewed the data the following data, agenda items four and five:  

4. NDUS Data: Faculty No Longer in NDUS 2010-2021 
5. NDUS Data: Faculty Resignations 2010-2021 

 
She explained that President Jensen brought the data up at the last committee meeting, it was 
information that was provided to a study group that Chancellor Hagerott has assigned President Jensen 
to lead. The information is regarding faculty turnover and at what levels is the highest faculty turnover. 
The Human Resource staff assisted in compiling data on faculty that provided reasons why they left their 
positions. The committee discussed the number of resignations; however, noted that there is no 
indicator whether it was due to positive or negative circumstances. The data indicates that over fifty 
percent of those who are no longer with the system were due to resignations and many of those 
resignations were at the assistant professor level, which is the level prior to being awarded tenure. 
Assistant Professor level is not tenured, they are individuals on a tenure track, full professors are all 
tenured. The committee further discussed that there are several factors in which individuals resign but 
can’t all be attributed to positive or negative departures. 
 
The committee acknowledged that they have not yet addressed post-tenure reviews/evaluations; but 
noted that the data provided during their last couple meetings has helped to clarify and understand the 
various levels and components of tenured faculty. Once the survey from Presidents is complete and the 
data the system gathers from HR records, such as, years of service and credit hour productions, will start 
the discussion regarding campus processes and practices. 
 

6. CCF Feedback 
Dr. Montplaisir stated that their first meeting will occur when the faculty and staff have returned for the 
start of the Fall semester, late August/early September. Dr. Ryan inquired if Dr. Montplaisir felt that CCF 
council members would be comfortable with the survey and questions within the survey. Dr. Montplaisir 
indicated it will be beneficial for Presidents to work with their CCF Council members to assist in 



3 
 

gathering some of the data in specific areas at the varying institutions and then this committee have 
discussions.  
 

7. Next Steps and Next Scheduled Meeting Date 
The next meeting will occur on September 13th; Dr. Ryan confirmed that the Presidents are comfortable 
with the discussions, survey questions, data that has been provided thus far, and moving forward with 
the timeline provided for them to respond to the survey; the Presidents had no opposition. The 
Chancellor’s Cabinet has also discussed the committee’s progress and proposed next steps and no 
significant concerns were raised.  
 

The meeting adjourned at 4:15 p.m. CT. 
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* This form will record your name, please fill your name.

Institution Tenure & Post-
Tenure Information

Deadline: To Be Determined by Ad Hoc Committee
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Bismarck State College

Dakota College at Bottineau

Dickinson State University

Lake Region State College

Minot State University

Mayville State University

North Dakota State College of Science

North Dakota State University

University of North Dakota

Valley City State University

Williston State College

Institution. * 1.
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Tenure

What is the purpose of tenure at your institution? * 2.

How does tenure support the mission and vision of your institution? * 3.

Reference: NDUS Faculty Appointment Report - Tenured (Column C)

What is the average credit hour production of tenured faculty at your 
institution? 
   a. Faculty with less than 10 years of service:
   b. Faculty with 10-19 years of service:
   c. Faculty with 20-29 years of service:
   d. Faculty with 30 or more years of service: * 

4.
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Reference: NDUS Faculty Appointment Report - Tenure Track (Column E)

What is the average credit hour production of tenure-track faculty at 
your institution?
   a. Faculty with less than 10 years of service:
   b. Faculty with 10-19 years of service:
   c. Faculty with 20-29 years of service:
   d. Faculty with 30 or more years of service: * 

5.

Reference: NDUS Faculty Appointment Report - Non-Tenure Track (Column G)

What is the average credit hour production of non-tenure track faculty at 
your institution?  * 

6.
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Post-tenure

Yes

No

Does your institution have a post-tenure review/evaluation process? * 7.

Annually

Every other year

Every five years

More than five years

Other

When is a post-tenure review conducted for tenured faculty? * 8.

How does the post-tenure review of tenured faculty differ from annual 
evaluations of tenure-track and non-tenured faculty? * 

9.
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What is the role of the institution president/campus dean in the post-
tenure review process? * 

10.

Briefly summarize what metrics are examined at the institutional level in 
the post-tenure review process. * 

11.

Briefly summarize what metrics are examined at the departmental level in 
the post-tenure review process. * 

12.

e.g. patents, IP revenue generated, doctoral advisees, doctoral committees, grants received

For research universities, what metrics of research productivity are 
included in your post-tenure review? * 

13.
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For research universities, how does faculty research productivity vary 
based on years of service?
   a. Faculty with less than 10 years of service:
   b. Faculty with 10-19 years of service:
   c. Faculty with 20-29 years of service:
   d. Faculty with 30 or more years of service:

14.
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Policy/Procedure/Suggestions

Upload file

File number limit: 10 Single file size limit: 10MB Allowed file types: Word, PDF

Please provide institution-level policies and/or procedures that detail 
your tenure and post-tenure review processes.

15.

Upload file

File number limit: 10 Single file size limit: 10MB Allowed file types: Word, PDF

Please provide department-level policies and/or procedures that detail 
your tenure and post-tenure review process, if applicable.

16.

What suggestions do you have to improve the tenure/post-tenure 
process your institution? * 

17.
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This content is neither created nor endorsed by Microsoft. The data you submit will be sent to the form owner.

Microsoft Forms

SBHE Policies 305.1, 602.2, 605.1, 605.2, 605.3  https://ndus.edu/sbhe-overview/sbhe-
policies/600-heading-policies/
NDUS Procedures 602.2.1, 605.1 https://ndus.edu/sbhe-overview/ndus-procedures/600-
heading-procedures/

What suggested edits do you recommend to SBHE Policy and NDUS 
Procedure related to tenure? * 

18.

https://ndus.edu/sbhe-overview/sbhe-policies/600-heading-policies/
https://ndus.edu/sbhe-overview/ndus-procedures/600-heading-procedures/


Faculty Appointment Report

Tenured 2 %
Tenure 
Track 3

%
Non-

Tenure 
Track 4

%
Total 

Ranked 
Faculty

Other Benefited 
Instructional 5

Temp Non-
Benefited 

Instructional 6

Total Non-
Ranked 

Instructional
2022-2023 38 994 51% 374 19% 574 30% 1,942 163 1,312 1,475
2021-2022 55 1027 52% 382 19% 555 28% 1,964 147 1,211 1,358
2020-2021 62 1,027 52% 418 21% 517 26% 1,962 165 1,162 1,327
2019-2020 66 1,044 53% 422 21% 512 26% 1,978 159 1,100 1,259
2018-2019 55 973 58% 363 22% 337 20% 1,673 175 841 1,016

1 Faculty currently being recommended for tenure

2 All faculty with tenure 5 Lecturers whose appointments warrant fringe benefits
3 Tenure track faculty currently being recommended for tenure 6 Temporary and very part-time, usually teaching 1-2 courses/year

4 Faculty not on a tenure track but have faculty rank, i.e., instructors (not lecturers), assistant professors, associate  
or professors

Ranked Faculty

Academic Year

5 Year Summary

Non-Ranked Faculty
Tenure 

Candidates 1



3,417
3,322
3,289
3,237
2,689

                 e professors, 
 

Total
Ranked &

Non-Ranked



Faculty Appointment Report
2022-2023

Tenure 
Candidates 1 Tenured2 %

Tenure 
Track 3

%
Non-

Tenure 
Track 4

%
Total 

Ranked 
Faculty

Other Benefited 
Instructional 5

Temp Non-
Benefited 

Instructional 6

Total Non-
Ranked 

Instructional
Bismarck State College 1 67 66% 23 23% 12 12% 102 0 263 263 365
Dakota College at Bottineau 0 6 19% 3 10% 22 71% 31 8 55 63 94
Dickinson State University 1 35 54% 10 15% 20 31% 65 2 75 77 142
Lake Region State College 0 16 41% 8 21% 15 38% 39 4 66 70 109
Mayville State University 0 19 43% 8 18% 17 39% 44 12 19 31 75
Minot State University 10 66 45% 62 42% 18 12% 146 23 79 102 248
ND State College of Science 2 68 63% 37 34% 3 3% 108 11 160 171 279
North Dakota State University 17 369 61% 128 21% 107 18% 604 67 124 191 795
University of North Dakota 5 295 43% 65 9% 330 48% 690 33 344 377 1,067
Valley City State University 2 35 43% 25 31% 21 26% 81 1 67 68 149
Williston State College 0 18 56% 5 16% 9 28% 32 2 60 62 94

Totals 38 994 51% 374 19% 574 30% 1,942 163 1,312 1,475 3,417

1 Faculty currently being recommended for tenure

2 All faculty with tenure 5 Lecturers whose appointments warrant fringe benefits
3 Tenure track faculty currently being recommended for tenure 6 Temporary and very part-time, usually teaching 1-2 courses/year

Institution

4 Faculty not on a tenure track but have faculty rank, i.e., instructors (not lecturers), assistant professors, associate professors, 
or professors

Academic Year

Total
Ranked &

Non-Ranked

Non-Ranked FacultyRanked Faculty



Faculty Appointment Report
Academic Year 2022-2023 Institution: Bismarck State College

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

Associate Degree Nursing (ADN) 
Program 3 1 1
Agriculture 4 1 1 2 1
Air Conditioning 1
Art 2 1
Auto Collision Technology 1
Automotive Technology 2 1
Biological Sciences 5 16
Business Administration 1 12
Carpentry 1
Chemistry 3 5
Computer Information Systems 
(CIS) 3 1 3

Computers & Office Technology 2 18
Cybersecurity & Computer 
Networks 1 4

Diagnostic Medical Sonography 1 1
Drama 1
Electronics/Telecommunications 
Technology 1 1 3
EMT-Paramedic Technology 2 2
Engineering 2 6
English 7 2 22
Farm Management Education 2
Fine Arts & Humanities 1 1 14
Foreign Language 1 4

Geographic Information Systems 1 4

Graphic Design & Communication 2 1
Instrumentation & Control 
Technology 1 2 3
Lineworker 1 1 1
Management 1 1 2
Mathematics 6 1 25
Mechanical Maintenance 
Technology 1 1

Medical Laboratory Technician 1 1
Music 2 1 7
National Energy Center of 
Excellence (NECE) 7 5 51
Physical Science 1 7
Social Sciences, Business & 
Education 3 1 41
Speech 1 1 6
Surgical Technology 1 1
Welding 2

Totals 67 23 12 0 263 1

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Faculty Appointment Report
Academic Year 2022-2023 Institution: Dakota College at Bottineau

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

Dakota College at Bottineau 6 3 22 8 55

Totals 6 3 22 8 55 0

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Faculty Appointment Report
Academic Year 2022-2023 Institution: Dickinson State University

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

Dept of Agriculture & Technical 
Studies 3 1 12
Dept of Arts & Letters 7 1 2 14
School of Business & 
Entrepreneurship 7 3 1 13
School of Education 1 3 3 6 1
School of Kinesiology 3 4 5
Dept of Mathematics & Computer 
Science 5 1 1 3
Dept of Natural Sciences 1 5 5
Dept of Nursing 3 3 1 5
Dept of Social Sciences 6 1 11
Theodore Roosevelt Honors 
Leadership Program 1 1

Totals 35 10 20 2 75 1

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Faculty Appointment Report
Academic Year 2022-2023 Institution: Lake Region State College

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

Academic 8 5 1 4 44

Career and Technical Education 8 3 14 22

Totals 16 8 15 4 66 0

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Faculty Appointment Report
Academic Year 2022-2023 Institution: Mayville State University

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

Business 4 1 4 3
Education 3 1 6 1 2
Health, Physical Education & 
Recreation 3 1 4 1
Liberal Arts 3 1 5 3 7
Nursing 1 3 1 3
Science & Mathematics 5 3 3 3

Totals 19 8 17 12 19 0

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Faculty Appointment Report
Academic Year 2022-2023 Institution: Minot State University

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

Accounting / Finance 2 5
Addiction/SW/Psych 1 9 10 2   
Communications 5 2 1 2 7
Biology 2 3 2 3
Business Administration (BADM) 2 2 2 1 5 1   
(BIT) 3 2 1 4   
Disorders 5 5 2 2 3
Criminal Justice 3 2 1
Honors 1    
Studies 3 3 2 1 7
Math & Computer Science 3 6 1 1 5
Performing Arts (Mus/Thea) 6 3 4 1
Nursing 7 9 5 1
Science 8 1 1 3
Social Science 7 3 4 1
Special Education (SPED) 3 1 3 5 15 1
Teacher Education & Kinesiology 
(TEK) 6 6 1 13 5

Totals 66 62 18 23 79 10

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Faculty Appointment Report
Academic Year 2022-2023 Institution: ND State College of Science

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

Academic Services 4 2 1 1
Agriculture 2 2 2 1
Allied Dental Education 3 2 7

Architectural Modeling & Design 2 1 1
Auto Body 1 1 1
Automotive Technology 2
Building Const Tech 1 1 1
Business Adm & Management 4 9
Culinary Arts 2
Diesel Technology 6 7 2

Division of Workforce Training 6
Electrical Tech 4 1 1
English & Humanities 4 10
Health Information 2 6
Health, Phy Ed & Rec 1 9
HVAC/R Technology 1 1 2
Info & Comm. Tech 3 9
Land Surveying/Civil Eng 2 1
Manufacturing Tech 3 3
Math & Science 5 2 38 1
Nursing 3 9 17
Occupational Therapy Asst 2 1 3
Paramedic Technician 8
Performing Arts 3 3
Pharmacy Tech 1 1
Plumbing 1
Powersports Technology 2
Robotics, Automation & 
Mechatronics Technology 2
Social & Behav Science 3 3 22
Student Success/Career Srv 7

Unmanned Aircraft Systems (UAS) 1
Welding Technology 5

Totals 68 37 3 11 160 2

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Faculty Appointment Report
Academic Year 2022-2023 Institution: North Dakota State University

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

    
Systems, and Natural Resources 96 33 17 9 10 3     
Social Sciences 74 18 6 21 38 2
College of Business 30 8 5 6 3 2
College of Engineering 39 27 8 5 19 5
College of Health Professions 17 11 50 9 17 2     
Education 38 17 11 9 19 2    
Mathematics 75 14 10 8 17 1
No College Affiliation 1

Totals 369 128 107 67 124 17

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Faculty Appointment Report
Academic Year 2022-2023 Institution: University of North Dakota

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

Law 11 6 3 11
VPAA 2 39
JDOSAS 27 7 27 26 16 2
A&S 113 15 65 1 53
BPA 32 3 12 14
EHD 29 9 24 72 2
ENG 40 7 23 6 10
NURS 9 2 51 49
SMHS 34 16 123 80 1

Totals 295 65 330 33 344 5

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Faculty Appointment Report
Academic Year 2022-2023 Institution: Valley City State University

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

Business and Information 
Technology 1 4 1 1 1
Computer Systems and Software 
Engineering 1 3
Communication Arts 4 4
Language and Literature 4 2 1 10
Social Science 5 2 1 5
Music 3 4 5 1
Art 3 3
Science 7 1 1 9
Math 1 2 7
Kinesiology and Human 
Performance 2 1 3 6
SEGS (Education) 7 1 10 1 13
Technology 3 3 4

Totals 35 25 21 1 67 2

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Faculty Appointment Report
Academic Year 2022-2023 Institution: Williston State College

For each tenure unit for which there is a tenure candidate, provide the information below.

Tenure Unit Tenured1 Tenure Track2 Non-Tenure 
Track3

Other Benefited 
Instructional4

Temp Non-
Benefited 

Instructional5

Tenure 
Candidates6

Business 1 1 4
Agriculture 1
Health, Phy Ed, Recreation 1 9
Nursing 2 1 2 1 4
Massage Therapy 1
Information Technology 1
Humanities 7 2 24
Science and Mathematics 5 3 1 19
Diesel Technology 1
Sports & Rec Management 1
Welding 1
Petroleum Production 1

Totals 18 5 9 2 60 0

1 All faculty with tenure 4 Lecturers whose appointments warrant fringe benefits
2 Tenure track faculty currently being recommended for tenure 5 Temporary and very part-time, usually teaching 1-2 courses/year

6 Faculty currently being recommended for tenure

Number of Faculty

3 Faculty not on a tenure track but have faculty rank, i.e., instructors 
(not lecturers), assistant professors, associate professors, or professors



Column Labels
Assistant Professor Associate Professor Professor Total Count Total %

Row Labels Count % Count % Count %
Become Self-Employed 1 0.14% 0.00% 0.00% 1 0.06%
Death 5 0.68% 10 2.22% 25 5.11% 40 2.39%
Disability Retirement 1 0.14% 0.00% 0.00% 1 0.06%
Discharge 16 2.17% 1 0.22% 2 0.41% 19 1.13%
Early Retirement 2 0.27% 14 3.11% 4 0.82% 20 1.19%
Elimination of Position 21 2.85% 5 1.11% 8 1.64% 34 2.03%
End of Fixed-Term Contract 71 9.62% 14 3.11% 8 1.64% 93 5.55%
End Temporary Employment 32 4.34% 2 0.44% 2 0.41% 36 2.15%
Failure to Return from Leave 0.00% 1 0.22% 0.00% 1 0.06%
Health Reasons 0.00% 1 0.22% 1 0.20% 2 0.12%
Mass Update 4 0.54% 3 0.67% 2 0.41% 9 0.54%
Normal Retirement 18 2.44% 37 8.22% 57 11.66% 112 6.68%
Relocation 4 0.54% 2 0.44% 0.00% 6 0.36%
Resignation 502 68.02% 221 49.11% 148 30.27% 871 51.94%
Retirement 54 7.32% 134 29.78% 225 46.01% 413 24.63%
Retirement with Pay/Benefits 2 0.27% 4 0.89% 6 1.23% 12 0.72%
Terminated With Benefits 0.00% 1 0.22% 0.00% 1 0.06%
Transfer to New Agency 5 0.68% 0.00% 1 0.20% 6 0.36%
Grand Total 738 100.00% 450 100.00% 489 100.00% 1677 100.00%

Faculty No Longer in NDUS (All Institutions) 2010-2021
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